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Professional Interest Section Meeting

November 2, 2021
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|nC"'f Today’s Agenda

* Welcome

* Upcoming Events

DDRS Overview and Direction Going Forward

Resources for Helping to Find Employment for People with Disabilities

Section Discussion
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|nqr Upcoming Events
Professional Interest Section Meetings / Professional Development:

* November 4 - Pieces to the Group Home Financial Puzzle Training

* November 11 - Financial Management (10 AM-Noon) / Human Resources (12:30-2:30 PM)

* November 17 - DSP Series Webinar: Seizure Management in Community-Based Settings (1-2:15 PM)

* November 18 - Complimentary Webinar: Motivational Interviewing: Becoming an Agent of Enduring (10-11:15 AM)
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Upcoming Member Forum and Board of Directors Meetings:

* November 19 - Board of Directors Meeting only - Virtual
* December 17 - Member Forum / Board of Directors Meeting - Hybrid - location TBD

Registration for each meeting is available 3 weeks in advance. Recordings and materials will be

available on the INARF Member Portal within 2-3 business days following each meeting.
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DDRS Overview and Direction Going Forward

Kelly Mitchell, Associate Director,
Division of Disability and Rehabilitative Services
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DDRS Update and Overview

November 2, 2021
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ALL people are empowered to live,
love, work, learn, play and pursue
their dreams.
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/-How it Started - 2016

¥ gt We Were Here

So, We Started Here
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SHLEORIING EAMILIES

THENATIONAL: TUAL BOEVEL OPMENTAL DISABLITES.

/-How It’s Going
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Vision of a
Good Life

Service
Models and

Structure



/- So, Where do We Go Next . ..
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KWe Keep Moving Toward Here. . .

A System that
Supports the Person as
the Primary Driver of
their Life and the
System as a Whole

11/3/2021



13

ao, Where Do We Start... With
Self-Advocates’ Vision of a Good
Life
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0 Community Settings and Individualization
0 Inclusive Resources and Programs

&) Individual and Family Need

and Availabl

< Data

% Employers

« School to Work

< Policy Alignment
< Quality Services

< High Expectations

% Workforce

%+ Enhance HCBS (Pay for Performance)

<+ Build Provider Capacity (14(c) Transitions)
<+ Caregiver Training & Support

ﬂ-low Do We Get There....

Creative
Service
Delivery

Provider

Capacity

KWorkforce

Partnerships
with Business

Labor Market
vs /DD Issue

DSW Advisory
Board

Career
Path/Training
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/()ne last thought. . .
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Resources for Helping to Find Employment for

People with Disabilities

Jason Weppleman, Client Program Manager, Autism & Disability
Employment National SME

Annie Moore, Vice President of Talent Operations, Inclusively
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Section Discussion

INARF Employment Supports Co-Chairs
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Thank you!

615 N. Alabama St., Ste. 410, Indianapolis, IN 46204
(t) 317-634-4957 / (f) 317-634-3221

inarf@inarf.org / www.inarf.org
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